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Bill Type and Number: Resolution 2015-824
Sponsor: Council President at the request of the Mayor

Date of Introduction: November 24, 2015
Committee(s) of Reference: R

Date of Analysis: November 24, 2015
Type of Action: Reappointment Confirmation

Bill Summary: This bill confirms the Mayor’s reappointment of Diane F. Moser as the Chief of the Talent Management Division within the Employee Services Department.
Background Information:  Section 33.202, Ordinance Code, provides that the Chief of Talent Management shall have a bachelor’s degree from an accredited institution, proven administrative ability, and at least five years of experience in the field of employee recruiting, training, and employee services management.  

Ms. Moser received a master’s degree in psychology from the University of West Florida.  She has been employed with the City of Jacksonville since 1992, working her way up from Personnel Examiner to Manager of Personnel Services in 2008, a position she held until her appointment as Chief of Talent Management in March 2014.
Policy Impact Area: Employee Services Department / Talent Management Division operations
Fiscal Impact: According to Employee Services, the salary range for this position is $82,308 - $134,381 annually.
Analyst: Merritt
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